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SYLLABL &
Unit-B  Indian Constiton and Labour [egslanon, Ciassification of Labour Laws.
Recumtment and Waorking Conditions, Welfare and social secunty and Industrial
relations. Agencies for implementation of labour legsslation.
1 nit-1: The taciories Act, 1948 and A, P Rufes. The Mines Act. 1952

fHours of wark. Overtime. Health, Safer. Weltiire and Leaves)
Tait-itl; The A P national and festival hohdayvs Act 1974, The AP shops and
establishments acl. 1988 and its rules.
Unit —IV: The Fmplovess State Insurance Act. 1948, The Employces Provident Fund and
miscellanvous Provisions Act. 1952, Mutermiy benetits Act, 1961, The payment of
Gratuity Act. 1972 (Calculation of contributions and benefits)
UNIT - V: Industrial Disputes Act. 1947 — detintions. provisions methods of dispute
setifement, conciliation. tvpes ol agrevments and settlement. stnke, lockour lay-ofl,
tatrenchiments, Industrial Froployment {Standing Orders) Act. 1946 (method of framing
suanding orders of 3 compam The Trade Union Act, 1926{provisions regarding
definstion of a uiion and régistration) and goverament procedure for recognition of znion
as @ harging agent
Text Books:

1. talik, P.L, Industrial Law, Eastern Book Co., Lucknow.

2. Sharma. AM., industrial Jurisprudence and Labour Legisiation, Himalaya Publishing

House, Mumbai.
3. SrivastavaS. C., Industria) Relations and Labour Laws. Vikas Publishing House, 2012
&. Andhra Pradesh Labour Rules,



